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Boom Sports Childcare LTD
Inclusion & Equality Policy

Boom Sports Childcare LTD has a fundamental commitment to fostering positive
attitudes towards diversity and difference. We believe in creating an inclusive environment
where every child is valued, not only to prevent disadvantage but also to instill from an
early age, a deep appreciation for diversity, enabling them to contribute positively to
society as they grow. At Boom Sports Childcare LTD, we are dedicated to providing a
secure, nurturing environment that is free from discrimination for all members of our
community, including children with additional needs.

To fulfill our objective of establishing an inclusive and discrimination-free environment
that embraces all individuals, Boom Sports Childcare LTD will:

Respect and celebrate the diverse racial origins, religions, cultures, and languages
present in our multi-ethnic society, ensuring that each child is valued as a unique
individual, free from racial or gender stereotypes.

Refrain from discriminating against children based on disability, sexual
orientation, class, fomily status, or medical status.

Support all children in celebrating and expressing their cultural and religious
identities by providing a wide array of appropriate resources and activities.

Foster a sense of self-worth and mutual respect among children by celebrating the
differences that make each individual unique.

Ensure that our services are accessible to all parents/carers and children within
the local community.

Maintain recruitment policies and procedures that are transparent, fair, and
non-discriminatory.

Comply with all legal requirements outlined in the Equality Act 2010.

Boom Sports Childcare LTD promotes equal opportunities in the following areas:

Employment: All individuals employed by Boom Sports Childcare LTD are selected
based on qualifications, experience, and values, and are subject to a DBS check.
We are committed to being an equal opportunities employer.

Training: Our employees have access to training opportunities, both in-house and
through approved external providers.

Admission: We welcome and cater to all children aged 3-11 years. Information
provided by parents/carers at registration ensures that we can fully meet each
childs individual needs, including dietary requirements, allergies, medical
conditions, and any other additional needs.

Access to Resources: We provide a diverse range of resources suitable for various
activities, age groups, and abilities.

Access to Activities: All children are given the opportunity to participate in
activities, ensuring safety and appropriateness.

Access to Facilities: Our services are accessible to all children, with provisions
made for those with additional needs, such as wheelchair access or access to
support workers whenever possible.



Racial Harassment

We have a zero-tolerance policy towards racial harassment. Any racist or discriminatory
remarks, attitudes, or behaviors will be challenged by our staff, whether from children,
colleagues, or other adults on our premises.

Children with Additional Needs

We recognise that some children may require additional support and assistance. Children
will be admitted if we are confident that we can meet their needs without compromising
the quality of service, in accordance with the Disability Discrimination Act.

If a child requires further support, we may admit them if a parent/carer can provide a Key
Worker to collaborate with our colleagues and ensure appropriate care. We make every
effort to accommodate children with additional needs.



